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International human resources management 

International Business 

Thomas Verney 

Miedzynarodowych Stosunków Gospodarczych 

Principles of management 

Scope and Significance of International HRM 
Strategic International HRM 
Comparative HRM 
Culture in International HRM 
HRM in Cross-Border Mergers & Acquisitions 
International Assignments 
Multinational Companies and the Host Country Environment 
Transfer of Employment Practices Across Borders 
High Performance Work Systems 
Managing Knowledge in Global Firms 
Developing Global Leaders & Expatriates 
Global & Local Resourcing 
Global Performance Management 
Total Rewards in the International Context 
Women Leading and Managing Worldwide 
Global Work life Management 
Regulation & Change. Social Responsibility, Sustainability & Diversity 

Interactive lecture supported by Powerpoint presentation 

The aim of the course is to familiarise students with crucial notions and mechanisms of international human resources managment. 

Final multile test 

1. Anne-Wil Harzing & Ashly Pinnington (eds.), International Human Resource Management, SAGE Publications, 3rd edition, 2011. 
2. Mendenhall, Oddu & Stahl, Readings and Cases in International Human Resource Management, Routledge, 4th edition  
3. Students should also monitor current issues in International Human Resource Management in The Financial Times, The Economist, BBC News, and 
The International Herald Tribune. 

      


